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TVET CURRICULUM DEVELOPMENT, ASSESSMENT AND CERTIFICATION COUNCIL 

(TVET CDACC) 

 

Our Vision  

A centre of excellence in Curriculum Development, Assessment and Competence 
Certification in TVET for a globally competitive labour force. 

 
ADVERTISEMENT FOR DEPLOYMENT TO TVET CDACC FROM PUBLIC SERVICE 
TRAINING INSTITUTIONS  
 

TVET CDACC is looking for suitable Public Service trainers from State Department for TVET 

as approved by the Principal Secretary State Department for TVET for deployment to TVET 

CDACC. The trainers will be deployed for period of one year renewable on satisfactory 

performance. Deployments will be in the Departments of Research, Curriculum 

Development and Assessment and Certification  

 

Interested candidates who meet the criteria provided are required to download a TVET 

CDACC Application for Deployment Form from the Council’s website 

www.tvetcdacc.go.ke/vacancies and complete all sections in BLOCK letters as 

appropriate, scan and  submit via the Council’s email address: 

recruitment@tvetcdacc.go.ke  (Do not attach any certificates or testimonials). In 

addition, kindly fill in similar application details into the TVET CDACC online portal 

found in the website www.tvetcdacc.go.ke/vacancies  

Applications shall be received from 8.00am on Monday 5
th 

February,
 
2024

 
to 

5.00pm on Friday 9
th
 February, 2024. 

 

Kindly note that picture format will not be accepted for consideration 
 

Deployments will be in three (3) Departments, as follows: 

NO.  DEPARTMENT  NO OF VACANCIES AVAILABLE  

1.  Research  6 

2.  Curriculum Development  11 

3.  Assessment and Certification  15 

Total 32 

 

http://www.tvetcdacc.go.ke/
http://www.tvetcdacc.go.ke/
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Candidate are advised to choose the department they are comfortable to serve according 

to their qualifications.  

 

CRITERIA FOR SELECTION  

 

For a trainer to be considered for deployment to TVET CDACC, he/she must have the 

following minimum requirements:- 

 

1. Research 

 

Number of positions –Six (6)  

 

The individual should:  

     

i. Be a registered trainer; 

ii. Have been a trainer in  a TVET Institution for at least five (5) years;  

iii. Have a Master’s degree in Education or a TVET related area;  

iv. Have a Bachelor’s degree in Education or a Higher National  Diploma (HND) in a 

TVET related area or a Bachelor’s degree with PGDE/Technical  Education 

Training;  

v. Have competence in development of research proposals, data collection tools, 

data analysis and reporting;  

vi. Be trained in Competency Based Education and Training (CBET) and Competency 

Based Assessment (CBA) by TVET CDACC or KSTVET; and  

vii. Have competence in computer based data analysis (this will be an added 

advantage).  

 

2. Curriculum Development  

 

Number of positions –Eleven (11)  

 

The individual should:    

 

i. Be a registered trainer; 

ii. Have been a trainer in  a TVET Institution for at least five (5) years;  

iii. Have a Master’s degree in Education or a TVET related area; 

iv. Have a Bachelor’s degree in Education or a Higher National  Diploma (HND) in a 

TVET related area or a Bachelor’s degree with PGDE/Technical  Education 

Training;  

v. Have participated in Curriculum Development processes;  

vi. Be trained in Competency Based Education and Training (CBET) and Competency 

Based Assessment (CBA) by TVET CDACC or KSTVET and  

vii. Have competence in computer based data analysis (this will be an added 

advantage).  
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3. Assessment and Certification  

 

Number of positions –Fifteen (15)  
 

The individual should:    

 

i. Be a registered trainer; 

ii. Have been a trainer in  a TVET Institution for at least five (5) years;  

iii. Have a Master’s degree in Education or a TVET related area; 

iv. Have a Bachelor’s degree in Education or a Higher National  Diploma (HND) in a 

TVET related area or a Bachelor’s degree with PGDE/Technical  Education 

Training;  

v. Have participated in CBET Assessment processes;  

vi. Be trained in Competency Based Education and Training (CBET) and Competency 

Based Assessment (CBA) by TVET CDACC or KSTVET; and  

vii. Have competence in computer based data analysis (this will be an added 

advantage).  

 

Note 

The TVET Curriculum Development Assessment and Certification Council (TVET CDACC) is 

an Equal Opportunity Employer and trainers with competencies in special needs and those 

training in special needs areas/institutions are encouraged to apply.   

 
 
 


